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Answer all questions

ne fi.Sure.t in the right hand nogin irdicate moks

Candidates are required to give their answers in
their own words as for as practicable

GROUP_A

Answer any eighl questions frrom the following :
5x8

1 Clarifr -the role of Marketing Analytics in
customer segmentation andtargeting sfrategies
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( 2)

fbfine and explain the concepts of correlation

md regression with exapples

Contrast between intuitionjbased versus

analytics-based decision-making in HR
functions.

Explain the concept ofskewness' How does

it helpto interpretthe data in the business

context ? , 2+3

1

5. Explain the metbod ofdrawingasample
considering multistage random Sampling

technique. State the situation where multi-
stage random sampling is used. 3 + 2

6 What is Data Science ? Explain its com-

ponents and how it differs from traditional
dauanalysis? 2+3

What do you mean by Business Analysis ?

How does it differ from Business Intelli-
7.

gence ? 2+3

PgMalBA/1o125
(Coatiu.ed\



8

(3)

Discuss the role of data visualization in

business decision-making ?

9. Whatdo yor meanbymissing data? Discttss

various methods for handling missins dat1.* 
o

10. Why is HR analytics importaot for modem

organizations ?

ll. What are the benefitsofusingpredictive
analytics in HR decisioa-mnking ?

12. What is the purpose of an HR scorecard in
HRanalytics?

GROI.]P_B

Answer anypzr questions from thefollowing:
l0x4

13. Critically assess two techniques of HR

demand forecasting, highlighting their

appticabitity, benefits, and limitations.
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( 4)

fa.(r) Explain how line grapheareusefulin
analysing time-s€ries business data.

(a) Explain why correlation does not imply
causation.Giveanexample. 5 + 5

15.(r) Explain the concept of probability

distrihxion. How pnobability distibution
is used to decision making processes ?

(rr) Why is the concept of endogeneity

hmdlcd differently in VAR then.in.
traditionalregression? (3 + 3) + 4

16. What distinguishes prescriptive analytics

from descriptive and predictive analytics ?

What additional elements ortechniques does

it incorporate ? Describe a scenario where

prescriptive anatytics could provide sigrrificmt

valuetoabusiness. 3 + 3 +4
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17. Evaluate the irrpactof mobile analytics on ,

understanding ctrnsumer behaviour in the

retail context. How can retailers leverage

mobile data to improve the customer

experience and drive sales both online and

oftline ?

18. Discuss, in brief, any five important HR
metrics to measure the perforrnance of HR
department.

I Internal Assessment - 20 Marks I

5+5

PG/MA,BA,/40Ir25 MV- 100



t
l
'


