
Totrl Ptgrs : 3 MBA/Jrd S€trt/2s

2025

MBA 3rd Semester Examination

MBA

PaPer : 308 G

finternationd Human Reaource Managementl

Full Marks : I00 Trme : Tlnee Hours

The Jigures in tlw margin indicate full narks.

Codidates az rcquired to give their arrswets

in lheir own words as fo as practicable.

Group - A

Answer anY a3frl qrcstiors : 5xE=40

l. Drsinguish between im@iaim 8d t€pdiation

2. With sritable o nplos, oglain :

(a) Parent C.ountY Nationals

O) Thid Comty Nationals

3. Mention two advantages and two disadvanages faced

I hosl countrY ndionals"

4. Distinguish between the polycentric and geocentic

rymaches in imemaional stafEng.

5. Briefly discuss tIE draubacks of m etmocerric suffirg

policy. p.T.o.

v-3rr'92(C) - 100



I

(2)
6. what do you nrean by cnluml shock ard rewrse c'ult'ral

shock?

7. What are the objectives of intemational compensation

mangenutfl

8. Distinguish between performance management and

performance aperaisal.

9. Erylain wtnt is nreant by 'tar( equalizdion allouam".

10. Write a not€ on the performarrce mamgenrent cycle'

I I. Whal do you mean by Key Perfonnarrce Idices (KPIs)

in perfornrance managefit€ilt?

12. Write a short note on Hardship Premium. (Foreigt

Service Ldsneot Plernitun).

GrouP - B

Anstw tYtour qr.rsiom: l0x4=40

13. Distinguish betrryeen Donirestic HRM ard International

HRlvl

14. Explain in brief Hofstede's Model of six cultural

dimmions

15. Briefly discuss various types of expatriate training

Fograms.

16. What are the objectives of international compensalion

management? Briefly &scribe some of the extemal

environmental factors that influence international

compensation Package of MNCs.



(3)
17. Erylain briefly tbe causes of rcpatriatiorl

18. Briefly discuss the various challenges associated with

intenntional perfonnance managertent

Intemel Assessrnent : 20 marks
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