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Ttu figwes in the margin indicate full moks.
Candidates ue rcquired to give their (mfieers

in tleir own vords as fo as practicable.

Group - A

Answer any eiglrt questions: 5x8=40

l. Differentiate between financial and non-financial

compeDsation. what are fringe benefits? Give two

erl les 2+l+2

2. \ryha( is Dears Altonane (DA) ad *ty it is given?

3. Disoss tb differtnt frctors lhd influenoe compensation

policies wittin m orgE irdm.

4. Whar is the difference between analyttcal and non-

erlyhcal metrods ofjob eralu*ion?

5. E glain lhe Point Factor Metbod of job evaluarion ad
bw it ensures fairrss in pay fiucurrc.
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6. Explain the prmedurc for fixing ard revising minimum

wages under Section 5 of the Minimum Wages Act'
1948.

7. Explain the offences and penalties prcscribed for
employers under the Equal Remuneraion Act" 1976.

8. Explain the term allocable surplus tnder the Paynrent of
Bonus Act, 1965.

9. How should an organisation align its compensation

stratery with its HR and hsiness strdegf

10. Discuss and difrerentiate between minimurn wages and

rEed basd minimrrt uages in co(Wrsdion and reurdd

nunagemertr

I l. Explain tlre eoonomic and ethical aspects in relation to

umge fixation

12. Explain the 'time rale system' and 'piece rale syst€m'

of nage payment with o<rnPles

Group - B

Ars,wt mYtout qr.stions: l0x4-{0

13. What is ttE imporfirce of compensation ad reu,ads in

modem organisation? What are the benefits of a fair

compensation rckase? 5+5

14. What are meant by monetary and non-monetary

rerrads? Disuss ltc rcc€nt develqrn€nts iD reu/ald d
remgnition of rlorkers. 4+6

15. Discuss ths imFlications of Equal Rernuneration Act"

1976 to discourage the disparity in gender based

rerntmaim f:/m€d.
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16. Descdbe in detail the steps involved in the job evaluation

Proc€ss.

17. Explain the provisions regarding deductions for fines,

absence from duty, and damage or loss of goods with

relevant sections as per the Payment of Wages Act,

1936.

18. Explain the eligibility criteria for receiving a bonus.

Descdbe in detail tlrc seton and set'off pmvisions ud€r
the Payment of Bonw Act, l!X5.

Intemal Asscssment : 20 marks
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