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(2)

1. Answer any four of the following : Ix4

(a) "Human Resource Development is an
obvious choice for an organization on the
question of its competitiveness under a
perfect competitive market situation.”
— Justify the statement.

() Discuss the role of "Line Managemént" in
the light of HRD.

(¢) Define human resource development
climate. . ‘

(d) Distinguish between Human Resource
Management and Human Resource
Development.

(e) What are the basic functions of a HRD
manager ?

(f) Justify the need of "Performance
Measurement"” in HRD function. ‘

2. Answer any two of the following : 10 x 2

(a) "Many organizations believe that people
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(3)

are the most valuable assets of any
organization, and that organizations can
derive a competitive advantage by developing
their human resources through effective

. programmes." — In the light of the above
statement explain how individual development -
is taklng place inan orgamzatlon ?

(6) What are the possible HRD outcomes
through tramlng ?

(c) Distinguish between training and
development.

[ Internal Assessment : 10 Marks ]
SECOND HALF
[ Marks : 50 ]
Time : 1—;— hours

3. Answer any four of the following : 5x4

(a) What do you mean by Human Resource
Myths and Realmes ?
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(4)

(b) State the importance of Quality Management
1n organisation.

(c) What do you understand by the term
Technology Based skills ?

| (d) What are the Human Resource Development
perspectives in work-life Integration ?

(e) Whatis a learning organisation ?
(/) What are the characteristics of HRD audit ?

4. Answer any two of the following : 10 x 2

(a) Elaborate the advantages of incorporating
competency Mapping in various HRD
systems. 10

(b) What is quality circle ? What are the
processes involved in quality circle? 3 +7

(¢) Explain the possible relationship that may
exist between corporate planning and human
resource planning of an organization. 10

[ Internal Assessment : 10 Marks ]
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